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TRIBUTES 
GRAI is an unfunded, community-led NGO, and as such relies heavily on the goodwill and energy of 

our members and other supporters. The past 12 years have involved the pro-bono input of a great 

many people and we pay particular tribute to previous Chairs, Graham Lovelock, Graham Douglas-

Meyer and Jude Comfort for their expertise and vision. 

But we are also indebted to the LGBTI elders who came before us, who often took great personal 

risks to pursue LGBTI rights. The current members of GRAI are proud to build on the foundations of 

their lives and hope that our work is creating, for them and for us, safer, more welcoming places in 

which to age. 

Finally, we acknowledge and pay our respects to Nyoongar elders, past present and emerging, as the 

traditional custodians of the land in which we live and work in Perth, and recognise their resilience, 

capacity and ongoing contribution to this region. 
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ABOUT GRAI 

GRAI aims to create a responsive and inclusive mature-age environment 

 that promotes and supports a quality of life for older people  

of diverse sexualities and gender identities. 

 

GRAI was founded in 2005, following a now oft-quoted dinner party where guests (friends, all who 

were members of the LGBTI community) expressed their fears about growing older and the distinct 

possibility of needing to access potentially homophobic aged-care services. 

Having fought for their LGBTI rights, the prospect of having to ‘go back into the closet’ was 

unacceptable and demanded action.  GRAI was born. 

One of GRAI’s early activities was a major research project in conjunction with Curtin University, to 

evaluate aged-care providers’ attitudes towards LGBTI people. The report, ‘We don’t have any of 

those people here’ (2010), confirmed the concerns of GRAI’s founding parents. However, it also 

provided an invaluable platform from which to lobby the federal government, which was, in 2011-

12, engaged in substantial aged-care law reform. We joined the national push that established 

important new rights for LGBTI elders and, flowing from these reforms, we received federal funding 

for our part in a national roll-out of LGBTI inclusivity training.  In 2014, GRAI started delivering this 

training to aged-care providers in WA, a program that has continued to grow in strength over the 

past 3 years.  

Meanwhile, ‘ageing is not all about aged care’, and GRAI’s work in the LGBTI community – organising 

information and social events – is not only enjoyable, but makes it all worthwhile. Maintaining our 

social networks is critical for healthy ageing, and community-building activities will always be a core 

component of GRAI’s work. 

  

 

54 Bickley Crescent, Manning 6152  

PO Box 514, North Perth 6906 

08 9436 3422 | 0435 517 753 

info@grai.org.au | www.grai.org.au 

ABN 23 587 341 162 

 

mailto:info@grai.org.au
http://www.grai.org.au/
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CONSOLIDATING OUR RAINBOW GAINS 
 

Reviewing another year in the life of GRAI, I am again amazed that such a small organisation can 

perform in so many diverse areas and do so with professionalism that belies our very modest 

funding base. 

This has been a year of consolidating our strengths, particularly in the training area, and I think 

GRAI’s reputation for quality LGBTI inclusivity training is well established in the aged care sector.  We 

have continued delivery of the federally-funded training project and also expanded our educational 

activities with new training projects offered on a fee-for-service basis. 

It has also been a great pleasure to build on GRAI’s important and unique role in the LGBTI 

community, engaging with LGBTI elders through social events, information forums and occasional 

support in crisis situations.  There is always so much more that could be done and we are exploring 

some collaborative approaches, particularly in order to expand our social outreach capacity. 

I am writing this in the midst of our national debate on marriage equality and the ‘postal survey’. 

Apart from being insulting to LGBTI Australians, this exercise also brings into focus the importance of 

GRAI’s work to challenge attitudes which fail to recognise the equal worth of LGBTI people. We 

know that hetero-normativity is deeply rooted, virtually invisible to the naked (heterosexual) eye, 

and therefore quite difficult to address.  GRAI’s involvement in advocacy within the bureaucratic 

system and also in LGBTI-rights research projects, is part of the necessary efforts to expose the 

issues and to ‘turn the ship around’ to achieve long-term, systemic change. 

To our members, I say a heartfelt ‘thank-you’ for being part of GRAI. Our achievements are your 

achievements, and what’s more, we will continue to need you!  As we look back over the past 

financial year, we also look forward into the next – and, with exciting new initiatives on the horizon, 

we hope you will be involved. 

 

June Lowe 

GRAI Chair 
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TRAINING 

 

Right To Belong I – Federally funded  

We have continued to deliver the WA 

component of the federally-funded National 

LGBTI Ageing and Aged Care Training Project.  

We offered this year’s program between 

February and June, holding a total of seven 

sessions, some full-day and some half-day, 

one in Bunbury and the rest in the 

metropolitan area.  The program was 

coordinated by June Lowe and our trainers 

were Genevieve Major, Jude Comfort, June 

Lowe and Graham Lovelock. 

We thank the National LGBTI Health Alliance 

for their work in coordinating this program, 

and – importantly – for achieving on-going 

funding. We have just received confirmation 

that the government is committed to a third 

round of funding, which, happily, will carry 

this program forward into 2018. 

 

 

Right To Belong II – Five-part series 

Our second training program, Right To Belong 

II, presents a systematic approach for service 

providers who are committed to transforming 

their organisations to be fully LGBTI-inclusive.  

In a series of five workshops, participants are 

given tools to address the six national 

standards for LGBTI inclusivity. These include 

policy development, consumer consultation, 

cultural safety and professional development 

and will equip participating organisations to 

apply for Rainbow Tick accreditation should 

they wish to do so. 

Last year we began the inaugural Right To 

Belong II to a group of mental-health care 

providers. The last part of the course, 

workshops three to five, fell into this financial 

year, with the final session on 12 October 

2016. This inaugural course was held under 

the auspices of Richmond Wellbeing, and we 

acknowledge their vision and commitment. 

Richmond Wellbeing went on to develop 

inclusivity in all aspects of their service, and 

have recently been awarded Rainbow Tick  

Brightwater Training Day 

TRAINING 
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status – the first organisation in Western 

Australia! It is very exciting to be part of this 

history and we send our most sincere 

congratulations to Manager David Dickinson 

and his team! 

This year we offered our second series of the 

Right To Belong II. The course started on 13 

June 2017, running at six-weekly intervals 

until 28 November 2017. Participants are 

drawn from a number of aged-care providers 

(ACNA, Bethanie, Juniper, RAAFAWA, Rise 

Network, Southcare and Umbrella) and their 

role is to take the resources offered and 

become agents of change within their 

organisations. We wish them luck, and look 

forward to more Rainbow Tick accredited 

organisations in WA! 

As a bonus, we note this is a particularly good-

looking course, with painstaking production of 

training materials, professionally designed by 

our friends at First Nature: a big thank-you to 

Steve and Genevieve Binnie. 

Fee-for-service inclusivity training 

GRAI also offers presentations that are 

individually tailored to meet a variety of 

needs. This year we have delivered a number 

of fee-for-service workshops and 

presentations, including 4 in-house trainings 

for Brightwater (between October 2016 and 

June 2017) and a session for Cert IV students 

at Alzheimer’s Association (June 2017). 

GRAI is uniquely positioned to deliver high 

quality inclusivity training, especially to the 

aged-care sector. Our 12-year history of 

research, advocacy and social outreach puts 

us in an unrivalled position to speak with 

authority on the subject of LGBTI elders and 

their needs.  

Our trainers, Jude Comfort, June Lowe, 

Genevieve Major and Graham Lovelock are all 

members of the LGBTI community with 

longstanding personal commitments to 

achieving safe, welcoming care for our elders. 

This, we believe, brings a very special edge to 

the quality of our work. We are grateful for 

this talent in our ranks! 

 

EDUCATION AND AWARENESS-

RAISING 
In addition to our training programs, GRAI has 

been active in educative and awareness-

raising roles, responding to invitations to talk 

at conferences and to professional 

organisations. This included: a presentation 

on the Community of Practice by June Lowe 

and Jacqui Tibbits to the ACSWA State 

Conference (30 March 2017); a discussion on 

the work of GRAI to Trans Mental Health 

Network (11 April 2017); ‘Social Activism 

meets Law Reform’ for Norton Rose Fulbright 

on IDAHOT Day (17 May 2017); and 

‘Celebrating LGBTI Elders’ for Opal Aged Care 

(21 June 2017). 

 

Making LGBTI Inclusion Happen, 

Community of Practice 

Our Community of Practice is, as far as we 

know, the only one of its type specifically 

formed to promote LGBTI inclusivity in aged 

care. 

It was formed last year, following our seminar, 

‘Making LGBTI Inclusion Happen’ (June 2016), 

where alumni of our training program 

reported back on progress within their 

organisations. Following this seminar, we 

invited participants to join a Community of 

Practice to promote LGBTI-inclusive service 

across the aged-care sector. Fifteen 

organisations joined this initiative, meeting 

every 2 months, sharing policy templates, 
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research and resources, and importantly, 

providing a collaborative peer network to 

maintain interest and enthusiasm for building 

LGBTI-inclusive practices. Since our first 

meeting in July 2016, we have discussed 

topics such as: fielding blocking statements in 

the workplace; responding to disclosure 

(LGBTI clients/staff); and the role of staff 

surveys. We have also held two forums which 

were open to the sector: ‘Conversations,’ to 

understand the lived experience of LGBTI 

elders (see below); and a breakfast exploring 

Ally Programs in Aged Care (31 August 2017, 

see next year’s Annual Report!) 

We thank all the Community of Practice 

participants and wish them well in their 

ongoing work: Access Care Network Australia 

(ACNA), Aged Care Assessment Team (ACAT), 

Advocare, Alzheimer’s Australia, Aged and 

Community Services Australia (ACSA), 

Brightwater, Bethanie, Consultivation, Glove 

Communications, Hall and Prior, Leading Age 

Services Australia (LASA), Umbrella, Southern 

Cross Care, and St Ives. 

‘Conversations’ 

‘Conversations’ (24 Feb 2017) was a very 

special event presenting a panel of LGBTI 

elders to an audience of over 50 aged-care 

providers. It was extremely moving to hear 

the personal stories of our five panel 

members, Graeme Dixon, Marion Hood, Finch 

Whitehead, Anne Keehan, and Tjala Leysley. 

Their stories were sometimes emotional but 

always empowered, and made a profound 

impact on the audience. Great credit is due to 

the bravery of our panel members – this was 

no easy task, but they represented our 

community most admirably.  Credit is also due 

to the receptivity of the audience, who 

listened respectfully and questioned 

insightfully, showing a readiness to engage 

with critique, and a keenness to improve. 

GRAI Matters  

We continue to produce our newsletter, GRAI 

Matters, at least 3 times a year (we aim for 

quarterly). In the face of ubiquitous on-line 

newsletters, GRAI Matters stands out as an 

increasingly rare phenomenon, being still 

printed in paper form. February 2017 saw the 

first edition professionally designed (courtesy 

Steve Binnie at First Nature Design), making 

an impressive addition to GRAI display tables 

at stalls and training sessions, as well as 

finding its way onto the coffee tables of 

members and aged-care providers.  GRAI 

Matters endeavours to bring news of GRAI’s 

activities as well as research and information 

on LGBTI ageing matters both nationally and 

internationally. As such, we aim to have broad 

appeal to LGBTI community, along with 

anyone else with an interest in ageing and 

aged-care issues. 

Social media 

This year has also seen a surge of activity on 

GRAI’s social media platforms as Board 

members (through our Social Media 

Subcommittee) have built up our on-line 

profile, especially on Facebook and LinkedIn.

 

  

’Conversations’:  

L-R : Anne Keehan, Graeme Dixon, June Lowe, 

Finch Whitehead, Marion Hood, Tjala Leysley, 

Julie Heeley . 
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GRAI IN THE COMMUNITY 
Creating or maintaining our friendship 

networks is a vitally important aspect of 

healthy ageing. While many of us do have a 

host of strong friendships, it is very easy for 

these networks to shrink and for socialising to 

become increasingly difficult as we age. About 

half of our community do not have the 

support of biological family, increasing our 

risk of social isolation, especially as we often 

find mainstream social services unattractive. 

We love our GRAI community events, but 

would also love to do a lot more – let us know 

if you have ideas and energy for social events 

or programs.  

We have two on-going projects for older 

Lesbians; Lesbians Who Lunch and Meet ‘n 

Muse (MnM). These provide a women’s 

parallel to Prime Timers’ more extensive 

social calendar for gay men. We consult with 

Prime Timers when organising a whole-LGBTI 

event, and thank their President, Chris Hart 

and other Prime Timers’ members, for being 

such willing collaborators. We also 

acknowledge Karron Swinn and Nick Lawrence 

for sharing information with their networks of 

Transfolk of WA. These interlocking 

connections are an important part of GRAI’s 

capacity to represent and support LGBTI 

elders. 

Lesbians Who Lunch and Meet ‘n Muse 

Lesbians Who Lunch (LWL) started in Dec 2014 

and continues to meet monthly around Perth 

in different cafes or occasionally picnic spots, 

usually attracting around 15 to 20 older 

women to enjoy the rare treat of Lesbian-only 

company.  

Meet ‘n Muse (MnM) is coordinated by GRAI 

volunteer, Pam Mulholland. The first meeting 

was in August 2016 and there are now two 

MnM groups, each meeting fortnightly in both 

Mandurah (Senior Citizens Centre) and Perth 

(Citiplace). MnM follows a casual one-hour 

discussion format, selecting from a variety of 

topics, both light and serious, following which 

the group proceeds to a nearby cafe or bar to 

chat some more. 

Both LWL and MnM provide ‘easy entry’ for 

new people, and also, over time, consolidate 

friendships so essential for keeping us socially 

connected. 

 

 

 

 

 

 

 

Carlotta 

GRAI invited ‘Legend of Les Girls’, cabaret 

artist Carlotta, to hold a special show in Perth 

(27 July 2016). Ever the professional, Carlotta 

put on a great performance despite logistical 

difficulties with the venue. Now over 70, her 

energy and wit are as impressive as ever and 

it is unfortunate that we were unable to 

attract a larger audience. Members of the 

GRAI Board put in a lot of work to organise 

this event (special thanks to David Nicholson 

and Sue McLeod) which was hoped to be a 

fundraiser for GRAI. However, our lesson 

taken from this experience was to 

concentrate on (low risk) ‘boutique’ events in 

future. 

PrideFest 2016 

Being involved in PrideFest is a key way for 

GRAI to connect with the LGBTI community. 

Last year we participated in the Community 

Breakfast at Russell Square (12 November 

2016), organised Talking Generations (see 

below), as well as launching ourselves into the 

‘Love Wins’ spirit of the Parade (19 

November). Employing a ‘race-course’ 

interpretation of ‘Love Wins’, we paraded as  

 Lesbians Who Lunch.  L-R: Elizabeth Maynard, Margaret 
Sandelwood and Anne Keehan. 
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glamorous racegoers and spunky jockeys 

racing mobility scooters as trusty steeds. We 

decked out a large truck for those who felt the 

exertions of street dancing were best left to 

others, and basked in the wonderful feedback 

from the spectators. It is heart-warming to 

see our LGBTI elders being cheered on by the 

crowd: such a far cry from some of their early 

life experiences. Preparing parade costumes 

and props is a major undertaking, but great 

fun too. Sincere thanks to the many members 

and supporters involved in making the GRAI 

Pride float such a great success. 

Talking Generations II 

Talking Generations: LGBTI Intergenerational 

Cafe (13 November 2016), was a highlight of 

our PrideFest activities in 2016. Thoroughly at 

ease in a cafe-style format, each table shared 

conversations between the generations, 

comparing coming-out stories and 

descriptions of the incredibly varied social 

environments in which we grew up. With 30 

participants, the diversity and age range was 

all encompassing – from a 17-year-old Non-

binary young person to an 83-year-old Lesbian 

– providing a unique and inspiring social mix 

and an amazing opportunity for us to learn 

from each other. 

This was the second ‘T-Gens’ forum (the first 

being at Coode Street Cafe in 2011) and 

people were extremely keen to repeat it again 

soon, many citing it as the most inclusive 

event they had attended.   

We thank the Court Hotel and Seniors’ Week for 

their kind sponsorship of Talking Generations II. 

Other social events 

Other GRAI social events this financial year 

included GRAI @ the Movies, held at 

Southcare (21 Aug 2016), screening the 

hilarious ‘Kinky Boots’. GRAI @ the Movies has 

great potential, and we hope to offer more 

regular screenings in future. We also held a 

GRAI members’ Christmas Party (4 December 

2016) – it was so pleasant to relax in each 

other’s company and celebrate the end of 

another busy year. Our warm thanks go to  

Zel Cowie for her generous hospitality and  

the use of her lovely house.   

Information events 

February brought a Perth visit by Dr Kathryn 

Almack (Nottingham University), and an 

opportunity to hear the results of her 

research, ‘The Last Outing’, on the end-of-life 

care needs of LGBT elders in the UK. Our 

event, End of the Rainbow (9 February 2017) 

attracted over forty people, with a good mix 

of people from the LGBTI community and 

aged-care providers. 

 

Dr Kathryn Almack, 

Nottingham University  

researcher,‘The Last 

Outing’. 

Warming up for 2016 Pride 

Parade, Wendy Bennett as 

Bookmaker for ‘Love Wins’. 
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Information events (continued) 

On 12 March, Carsten Pedersen held a 

workshop, Sexuality & well-being for mature 

aged gay & bisexual men. This was presented 

at a Prime Timers’ meeting, and GRAI’s role 

was simply to facilitate the connection. 

Cyber Safety was the topic of a rather 

sobering workshop (18 March 2017) with 

presenter Bruce Carstairs from COTA. We are 

apparently known as the ‘golden generation’ 

by cyber criminals for the ease with which we 

can be parted with our money. Attended by 

25 mostly GRAI and Prime Timers members, it 

was a dynamic afternoon with excellent 

audience participation. 

Social outreach 

We find there is an ongoing call for social 

support for LGBTI elders facing serious health 

emergencies or other crises. Cumulatively, 

this has required a significant investment of 

time, which although both rewarding and 

gladly given, points to a real need for a pool  

of visitors.  Doing this safely raises complex 

issues, not to be undertaken lightly. However, 

we hope to start addressing the need for an 

LGBTI elders’ social outreach project in the 

next financial year, and welcome expressions 

of interest. 

ADVOCACY 
Advocacy is another important plank in GRAI’s 

activity base. This year we have been involved 

in direct advocacy on behalf of two Trans 

people (unrelated cases) in different Perth 

hospitals, as well as supporting a Trans 

individual’s application to the Gender 

Reassignment Board. 

This year’s indirect advocacy activities 

(addressing systemic issues rather than 

personal ones) have included: 

 

 Providing a submission to the five-year 

review of the 2009 Equality before the 

Law Bench Book. The Bench Book 

provides information to the Supreme 

Court of WA to ensure ‘fair and equal 

access to justice’, which is more likely if 

court officials have good understandings 

of ‘cultural and other characteristics’. The 

2009 version was quite dated and we 

hope will benefit from the review. GRAI’s 

submission was sent on 29 August 2016.  

 

 Providing a submission to the Australia 

Law Reform Commission’s (ALRC) Elder 

Abuse Inquiry highlighting the special 

risks to which LGBTI elders may be 

exposed (19 August 2016). 

 

 Engagement with the LGBTI Ageing and 

Aged Care Strategy Working Group. GRAI 

has been a member of this Federal 

Department of Health’s working group 

since it was established to guide progress 

on the 2012 National LGBTI Ageing and 

Aged Care Strategy.  This year, June Lowe 

and Jacqui Tibbits have attended a 

number of meetings and teleconferences, 

had input into the design of the 

MyAgedCare website (often frustrating), 

and discussions on LGBTI statistics and 

data collection (surprisingly interesting). 

As the life of the Strategy drew to a close, 

the final reports and submissions 

processes were in overdrive, with a 

Survey (28 April), a Review (12 May) and 

submission on the Development of the 

Aged Care Diversity Framework (19 June).  

The Diversity Framework will take over as 

the vehicle for representing LGBTI elders’ 

interests at a federal level. No doubt GRAI 

will continue our involvement in these 

processes wherever possible. 
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RESEARCH 

Publications 

In 2015, June Lowe was invited to co-author a 

chapter ‘The hidden sexualities of older 

lesbians and bisexual women’, for an 

upcoming Routledge publication.  Working 

with lead author, Dr Sue Westwood of Keele 

University, UK, this chapter was finalised in 

August 2016, and the book, Addressing the 

sexual rights of older people, Barrett, C. and 

Hinchcliffe, S (Eds) will be available soon. 

Conferences 

Attending conferences helps to keep us up to 

date with the latest research, as well as 

gaining inspiration from others’ work. This 

year June attended a symposium on Love and 

Dementia in Ballarat (14-15 February 2017) 

and also the British Gerontology Conference 

(5-7 July 2017) in Swansea, Wales. 

Love and Dementia, small acts of love, 

organised by Dr Catherine Barrett 

(Celebrate Ageing), was an emotionally-

charged event, with presentations by 

people living with dementia and their 

families bringing the issue a truly personal 

focus.  The symposium was largely inspired 

by Anne Tudor and Edie Mayhew and their 

‘Bigger Hearts’ campaign, which has been 

influential in raising dementia-awareness 

in Ballarat.  

 

June’s attendance at the British Society of 

Gerontology Conference in Swansea was 

made possible by its coinciding with her 

family commitments. 

  

Wales has an impressive record of age-

friendly initiatives around the country, no 

doubt boosted by the presence of an Older 

People’s Commissioner, and it was 

interesting to see some of these innovative 

community projects promoting 

age/dementia-friendly environments, as 

well as the influence of creative, arts based 

projects represented both in research and 

in aged care. 

New research 

We welcome Liam Elphick who joined us as a 

Community Representative in March 2017 

and has agreed to undertake a research 

project ‘Right To Love’, examining issues of 

capacity and consent, i.e., legal positions 

regarding the rights to intimacy of people who 

are deemed to have diminished capacity.  

Sexual rights in ageing is a controversial area 

around which there is little clarity and much 

mishandling, and we look forward to the 

results of this ground-breaking research. 

 

 

 

  

L-R: Anne Tudor and Edie Mayhew, 

inspirational dementia-awareness 

campaigners. 

Pic copyright The Social 

Photographer, Lisa White. 
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years, taken GRAI under their wing in generously providing us with office and training facilities in their 

Manning premises.   
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together again into the future. 
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Overall this has been a good year for GRAI 
financially. We have an active and committed 
board, we have run a number of successful 
community events, and have continued to 
deliver training across the aged care and mental 
health sectors. There are many exciting changes 
on the horizon for the coming year too. 

As discussed at the previous AGM, we have 
revised our consultancy rates during 2016/17 
to ensure that our contractors now receive an 
hourly rate that is commensurate with their 
skills, and the cost of GRAI presentations to 
our customers has risen accordingly. This 
change has been quite seamless, so has been 
very positive from a GRAI perspective, with 
only a small number of short presentations 
now being delivered with any kind of pro-
bono effort.  

This year we saw a reduction in the amount 
of Commonwealth Funding we received to 
deliver the Right to Belong Training to aged 
care organisations (down from $40,000 in 
2015/16 to $18,600 this year), but we have 
recently been advised that for the 2017/18 
financial year we have been allocated just 
under $32,000, which is good news. This 
training will be delivered in the first half of 
2018. 

While the Commonwealth Government, 
through the Alliance, has been a major source 
of funding for GRAI over the past few years, 
we have recognized the need to plan for our 
ongoing financial sustainability through 
identifying new revenue streams. The Board 
has convened a Financial Sustainability & 
Funding Strategy Sub-Committee to manage 
this, and one of the key roles of this group is 
to identify as-yet untapped funding sources, 
such as grants, philanthropic donations, and 
corporate sponsorships. While we have 
greatly improved our budgeting capability, 
and can now accurately calculate and quote 
on individual projects that guarantees a 
surplus for GRAI (for example the 5 Part Right 
to Belong Training), we will be developing a 
comprehensive budget for 2018 to ensure 
that we have appropriate resources for all of 
our ongoing commitments, such as 
professional production of the Newsletter, an 

annual commitment to Pride events, and 
regular community events. 

Looking forward, we have just been awarded 
a grant of $15,000 from LotteryWest, which 
will enable us to fully systemize our finances 
(Xero), membership & contacts database 
(Autotask), update our website, and to 
purchase a range of portable electronic 
equipment so we can deliver quality 
presentations (laptop, PA system, overhead 
projector and accessories). We have 
committed an additional $4,000 of GRAI 
funds to this project (a condition of the 
grant), and the budget allows us to utilise the 
services of a professional project manager, so 
we hope to have everything up and running 
over the next few months. This will see us 
very well placed to administer the 
organisation more effectively and sustainably, 
and mitigates the risk of specific skill sets 
being limited to individual board members. 

 As GRAI continues to grow in the scope of 
services we provide, in membership numbers 
and in visibility through an elevated public 
profile, the quantum of administrative work 
that is needed to support the organisation 
has grown considerably. While this work is 
currently being done by the board pro-bono 
(in particular by June), and we have a regular 
volunteer (thank-you Pam), this is not a 
sustainable situation. We need to co-opt 
more of our membership into active roles, to 
be more professional in our processes (the 
new systems will address this), and one of our 
critical future financial challenges will be to 
move to a position where we can afford to 
pay a part time co-coordinator on an ongoing 
basis. This will be a big step forward but 
something that I think is essential for the 
future sustainability of GRAI. 

The annual Audit of the books was once again 
performed by Steve Thomson, and again we 
have passed with flying colours.  

I look forward to continuing to contribute to 
the future of GRAI. 

Sue McLeod, Treasurer  

FINANCIAL REPORT  
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2016/17 Accrual View ABN: 23 587 341 162

Income Statement Summary 2017 2016 2015 2014 2013

Total Income $51,072 $76,813 $56,006 $36,181 $2,531

Total Expenses $48,492 $90,651 $59,605 $14,255 $989

Net Surplus / (Deficit) $2,580 ($13,837) ($3,599) $21,926 $1,542

Bank Account Reconciliation 2017 2016 2015 2014 2013
Opening Bank Balance $31,996 $33,464 $37,063 $15,137
Movement - (Net Surplus) / Deficit $2,580 ($13,837) ($3,599) $21,926
Net Accrual Movement (Current Year minus Prior Year) $316 $12,369
Closing Bank Balance to validate to this $34,892 $31,996 $33,464 $37,063

GRAI General Account $23,451 $20,770 $5,833 $23,510 $2,003
Right to Belong $0 $0 $16,679
ME Bank $11,441 $11,226 $10,952 $13,553 $13,134
Closing Bank Account Balances $34,892 $31,996 $33,464 $37,063 $15,137

Balance Sheet 2017 2016 2015 2014 2013
Assets

    Current Assets

         Cash at bank $34,892 $31,996 $33,464 $37,063 $15,137

         Prepaid Expenses (Carlotta) $4,233

         Prepaid Expenses (Alliance Training RP7 to be paid) $2,602

    Total Current Assets $37,494 $36,229 $33,464 $37,063 $15,137

TOTAL ASSETS $37,494 $36,229 $33,464 $37,063 $15,137

Liabilities

    Current Liabilities

         Richmond Wellbeing - Training paid in advance $13,936

         Community of Practice - commencing July 2016 $1,557 $2,166

         Fundraising Event Income - Carlotta $500

         RTB II - 5 Part (course fees paid in advance) $13,731

    Total Current Liabilities $15,287 $16,602 $0 $0 $0

TOTAL LIABILITIES $15,287 $16,602 $0 $0 $0

NET ASSETS $22,207 $19,627 $33,464 $37,063 $15,137

Equity

      Retained Earnings $19,627 $33,464 $37,063 $15,137 $13,595

      Current Year Earnings $2,580 ($13,837) ($3,599) $21,926 $1,542

Total Equity $22,206 $19,627 $33,464 $37,063 $15,137

Balance $0 $0 $0 $0 $0

EXPLANATION OF NET SURPLUS

Key Income Sources Net Surplus Movement

RTB Training - National Alliance $1,652

Community Training Income $2,071

Richmond Wellbeing $2,936

Fundraising & Community Events $158 $6,816

Changes in Expenditure Expenses

Picked up Newsletter production costs this year ($1,842)

Purchased a new Teardrop banner (incl Artwork) ($1,848)

Started paying Workers Compensation Insurance ($718) ($4,408)

Net Movement $2,408

Events Held Income Expenditure Net Surplus     Notes

Carlotta $7,358 $8,315 ($957)     Income from Sponsorship & Ticket sales

AGM Raffle $95 $0 $95

Pride Parade/Talking Generations $1,125 $983 $142     COTA Grant & Raffle

End of the Rainbow $280 $240 $40     Income from Sponsorship & Ticket sales

Conversations $1,130 $463 $667     Income from Sponsorship & Ticket sales

Cyber Safety Workshop $347 $176 $171     Income from Sponsorship & Ticket sales

Total $10,335 $10,178 $158
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Income Statement Detail
Year Ended

30 June 2017

Year Ended

30 June 2016

Year Ended

30 June 2015

Year Ended

30 June 2014

Year Ended

30 June 2013

Income

Membership

Membership - Corporate/Community $500 $1,050 $250 $1,030 $350

Membership - Couple $520 $530 $440

Membership - Individual $510 $510 $440 $1,285 $260

Membership - Individual (Conc) $270 $120 $45

$1,800 $2,210 $1,175 $2,315 $610

Other GRAI Generated Income

Donations $825 $355 $390 $0 $160

Fundraising Event Income $7,358 $3,917 $5,142 $4,201 $0

Community Event Income $2,977 $2,711 $2,731 $2,200 $0

Bank Interest $218 $284 $400 $420 $497

Rainbow Badges $253 $278

Newsletter Advertising $50

Miscellaneous $108 $1,264

$11,681 $7,544 $8,663 $6,929 $1,921

External Funding

La Trobe University -                                 $1,000 $10,000

RTB Training - National Alliance $13,950 $40,626 $45,168 $16,937

$13,950 $40,626 $46,168 $26,937 $0

GRAI Consulting Income

RTB Training (5 Part) GRAI $1,870

Community Training Income $7,226

Richmond Wellbeing $13,936 $25,064

Community of Practice $609

RTB Closing Seminar $1,170

AAWA (Alzheimers WA) $200

$23,641 $26,434 $0 $0 $0

Total Income $51,072 $76,813 $56,006 $36,181 $2,531

Expenditure

Administration Costs

Bank Account Fees $5 $0 $15 $60 $123

Board Governance $0 $0 $550

Audit Fees $500 $500 $500

Insurance (Public Laibility) $1,731 $1,320 $1,320

Office supplies $2,799 $1,694 $243 $135

Postage / Mailbox Fees $124 $80 $115 $107 $240

Strategic Planning Day $0 $540

Rainbow Badges $0 $414

Miscellaneous $0 $272

$5,160 $4,008 $3,283 $302 $635

GRAI Advertising & Promotional Costs

Advertising $110 $195 $75 $375 $75

Website development $0 $99 $1,500 $1,000 $99

Promotional Materials $0 $0 $1,073 $2,496

Newsletter Production $1,842

Subscriptions & Memberships $75 $120 $120 $459 $180

$2,027 $414 $2,768 $4,330 $354

Community & Fundraising Event Costs

Fundraising Event Costs $8,315 $3,022 $1,148 $1,571

Community Event Costs $1,862 $2,623 $2,286 $1,840

Community of Practice Costs $610 $2,166

$10,787 $5,645 $5,049 $3,786 $0

Training/Conference Attendance

Conference Fees $195 $1,076 $4,815

Val's Café Training $0 $0 $1,807 $2,295

$195 $1,076 $6,622 $2,295 $0

Right to Belong -  Commonwealth Funded

Training Provision - RTB (Alliance funded) $12,298 $45,033 $39,102 $3,542

All other costs $12,272 $2,782 $0

$12,298 $57,305 $41,884 $3,542 $0

GRAI Consulting Expenses

RTB 5 Part Training (GRAI) $1,870

Community Training Costs $5,155 $450 $1,615 $375

Richmond Wellbeing $11,000 $21,754

$18,025 $22,204 $1,615 $375 $0

Total Expenditure $48,492 $90,651 $59,605 $14,255 $989

Net Surplus / (Deficit) $2,580 ($13,837) ($3,599) $21,926 $1,542
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